
Encourage disclosure 
of any disability at 
every stage of the 
recruitment process 

Where indicated 
consider and 
implement ‘reasonable 
adjustments’ at all 
stages of process 

Ensure documents 
available in a range of 
formats 

Interview support / 
requirements e.g. 

communication, room 
access, adjustments to 
any tests 

Job offer plus any 
necessary support 
needs 

Assistive 
Technology 

HRMB / 
Adviser 

Estate 
Management 

Occupational 
Health 

Access to 
Work 

Equipment, 
software 

Policies and 
procedures 

Access to 
buildings 

General 
advice / 
individual 
assessment 

Government funds for 
reasonable 
adjustments. 
Application must be in 
first 6 weeks of 
employment 

Adjustments in place, 
case monitored and 
reviewed as indicated 

Recruiting a disabled person  
 


